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of your professional development
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Pre-service and conditional teacher series of 'how to' workshops
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Learning intention:

Together, we will learn to plan for and reflect on professional improvement.

Success criteria:

At the end of this session, we can:

« Articulate our next step(s) in our continuous improvement journey.

« Use suggested resources and strategies to support our professional growth.

Understand how to use the Australian Professional Standards for Teachers:

Engage in Professional Learning - Standards 6.1, 6.2, 6.3 and 6.4

NSW

GOVERNMENT



NSW

GOVERNMENT

“Every Teacher Can Improve” — Dylan Williams


https://youtu.be/eqRcpA5rYTE
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Professional learning or professional development? A

Why not both?
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Professional Development

Professional Learning

* ‘Happens to’ teachers

« Usually a one-time
workshop, seminar or
lecture

» Typically, a one-size fits all
approach to learning
content

* Intent is to build
knowledge and change
culture

« Self-directed and
continuous

« Usually learning, targeted

at specific teacher needs

+ « Typically, interactive and
responsive to feedback or
point of need

* Intent is to encourage
reflection and influence
teaching practice

Interchangeable! We need both!

m=sm Professional

growth!



What types of activities are included? Wik
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Professional Development

Professional Learning

» Staff Development Days

« Courses/workshops (e.g. on subject matter,
curriculum and/or other education-related topics)

« Educational conferences or seminars

« Formal qualification programs (e.g. Masters of
Education, diploma courses)

* Online learning (e.g. Mandatory modules, online
forums)

Participation in a network of teachers or
professional learning community (PLC), formed
specifically for the professional development of
teachers

Collaboration with colleagues, looking at student
work samples or assessments

Individual or collaborative professional reading and
listening

Research on a topic of professional interest
Mentoring and/or and coaching, as part of a formal
school arrangement or informal structure

Peer observations

Professional reflection

Professional conversations and dialogue




Examples of data to support the identification of professional learning needs include: @ _ )
Australian Institute

v student feedback for Teaching and
peer/supervisor feedback fﬂff | Leadership
parent feedback

teacher self-assessment and reflection
classroom observation reports

lesson plans

professional learning conversations and goals

S N O N S R

student data and work samples




Common areas of focus...
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Reflection Activity:

Areas of strength:

What aspect of
teaching could
you support
your
colleagues
with?

These are the areas
you can extend, teach
and lead others.

Areas for improvement:

What aspect of
teaching do

you feel
challenged by?

These are the areas
you should target
for PD and PL.

EEEEEEEEEE

Areas for expansion:

What aspect of
teaching are
you curious

about, or want

to learn more
about?

These are the areas
you could research, read
and experiment in.



I've got some ideas... ;

What do
| do now??




Setting
professional
goals

Implementing
WHETEER
been learned

Planning PD
and PL

opportunities

Reflecting on Actioning

WHEIRWETS learning
learned opportunities

Enabling the High Quality
Professional Learning cycle

Considerations for leaders — Print on A3

The High Quality Professional Learning cycle is enabled by strong support from leaders and a strong
culture of continuous development. The cycle below complements the template for teachers, focusing
on leadership support. It sits alongside the Australian Teacher Performance and Development
Framework. The stages may differ according to needs and context, and provide a scaffold to
successfully encourage high quality professional learning in schools/services.

Australian Institute
for Teaching and
School Leadership

e Limitea

Identify professional learning need(s)

they require.
To enable this, the following conditions can be considered:

* Teachers and leaders are equipped with the knowledge to
analyse/collect data (i.e. feedback from colleagues, students,
parents) to determine their learning needs.

*  Schoolisite strategic goals are communicated to all staff.

* Staff are engaged in regular performance and development
conversations.

*  Staff are aware of the support and resources provided for
professional learning.

Before teachers select professional learning, they need to consider what their
learning needs are with reference to the Teacher Standards and their learners
needs, how these align with school/service strategic goals and the type of support

Select and undertake learning

The Australian Charter for the Professional Learning of Teachers and School
Leaders describes high quality professional learning as relevant, collaborative
and future-focused. Teachers should be reminded to consider this when
selecting professional learning.

To enable this, the IOIIOWIng conditions can be considered:

Encourage collective
responsibility for
learner outcomes

* Staff are aware of different types of professional learning, noting that
school and longer-term pr learning is
Establish high more effective.
levels of trust = Staff are guided and supported to select and undertake appropriate
professional learning.

Encourage ongoing
learning and be
actively involved

. Establish f are i i : | i Ing.
Enabli ng the Weateniile = Staff are involved in planning whole-school professional learning
. . strategic plans * Staff are encouraged to challenge their thinking and enhance their
H lgh Qual Ily for HQPL teaching practice for better learner outcomes.
Allocate H i
it e Professional
and resources H Prioritise most
s Note
Learnlng appropriate PL Stages 2 and 3 can occur concurrently, Teachers

cycle

should be encouraged to consciously apply and refine
their leamning throughout the professional leaming.

\

Evaluate overall impact
whole-school/service measures.

To enable this, the following conditions can be considered:

professional learning with relevant data/evidence sources.

one another, especially those with high positive impact

Effective evaluation involves teachers and leaders monitoring the impact
of professional learning on: teaching practice, learner outcomes and

» Staff are encouraged and supported to evaluate the impact of their

= Staff are guided to use evaluation findings to inform next steps and * Staff are given adequate time and support to assess, reflect and refine their
subsequent professional learning needs. Note learning through the process, while being encouraged to be innovative.
= Staff are encouraged to share their professional learning experiences with SRS, APV 4. OO SE ST

Align the HQPL
purposeful cycle with existing
collaboration P&D processes

Stage 3

Establish a strong

vigion whd dirgction Apply and refine learning

Professional learning is high quality when opportunities are provided to teachers to
apply. reflect and refine, and even share their learning. A strong culture of learning
in the school/service is crucial to support this stage.

To enable this, the following conditions can be considered:

= A common understanding of effective teaching is established and teachers
are supported to apply their learning to enable this.

Teachers should be supported to
evaluate their impact in order to refine
their learning.




Take control by focusing your goals to
iInfluence the feedback you receive.

ne research is clear: |
improving feedback =
oractices can significantly N0
improve student learning »*(\E_;j
and the quality of teaching &

IN classrooms.




Developing focus: Developing, then defining WL
the focus of your goals (and feedback). N2W

« Participate in lesson * Reflect on and develop  Analyse and discuss new
observations: practice using SMART data that informs your
planning template: Performance and
o, T ] Development Plan

A lesson observation process linked to SMART goals

Mentor Teacher 24 hours in advance to provide mere context.

Pre-service Teacher: Mentor Teacher:

Clasefroom: pate: ISMART planning template

| NSW Department of Education

De this lesson links to of
learning You may also list contextually relevant information that wil assist your teacher mentor to give
bax [

‘Whan writing SMART goals it might be helpful to follow the structure beiow and consider the questions below. Plesss note, s SMART gasl does nat need to
ck eg. Formati

be wiitten in the order of the scronym, the most impertant thing is that the gosl is specific, . redevaot and time-b

\Performance and Development Plan (PDP)

SPECIFIC ACHIEVABLE RELEVANT MEA SURABLE TIME BOUND

S— . Identity the & Measures of sucoess  Completion date The following documentation is to be completed consistent with the requirements of the
Performance and Developmen Framework for Principals, Execuives and Teachers in

When wil the gost

NSW Public Schools (Jan 2015), which includes throe phases: Plan, Imploment and
be compieted by or
" Roviow. based on the Ausiralian Professional Standards for
how often?

State the goal simply ~ Siate the actions you  Reference fo the How will your
will fake fo schieve the  Siandsrds, school know you have
goal priorities anelor suceeded?

deparimental vision efc

Toachers, the Auslralian Teacher Performance and Development Framework and the
Australian Charter for the Professional Leaming of Teachers and School Leaders.

Questions to ihat goal re you WWhat actions will How does this goal How will you knows | ®  WWhat is the timeline

(Clarify your thinking: Give an overview of your lesson topic or activities and how you will know your lesson
tive.€g. including success eriteria

Annual

Learning Intention ‘Success Criteria consider ingto you put in plsce to slign with your you have schievad for achieving this Teacher's details Supervisor's details Performance and
sccomplish? ensurs you achisve role? your goal? goal? Development Cycle
*  Does your gosl this goal? + \WhatStsndardis | s Whatis your + Doyouhsves Name Name From:
answer the = \What professions! and Standsrd intended outcome? completion dste?
questions whe, lesming do you Descriptor doss this |« What evidence will o ” . "
what, where, mien, rotd o underske goal ralste o7 you use to show School/Work Location: | Supervisor Work Location: To:
o 0 prem—— why end which? to help you achieve | »  How does this goal you have achieved
ou wil ona riptors under +  WWhat exactly do your gaal? relate to my your goal?
standards 1-5. If yeu would like to indicate specific standard descriptors you want feedback on, list . - U Plan
them below Explain what will you do to Gemonstrate the standard descriptors. ( you want fo Is this geal too easy school's priorities? | o Does your gos!
happen? to achieve? * Iz this important snswer the: Table A Professions! gout
s Isitclearly written? [  Isit out of reach? enough for me to question 'how much able A~ Professional goals
* Canyougetthe put aplanin or how many'? Goals Record at least three and no more than five goals
support neaded to action?
schievs the gosl by | Doss the gos! "
1 the target dste? make a diference )
’ to your taschingl
Break down your goal: Is this lesson linked to ane of your professional experience goals? if yes, please caresr! students? 3
SMART goal and Took like, feel like and sound like. Examples (this is not | » Differentiate for = Observe other = Know studenis and | = Dais on student = Begnning/End of 4
- an exhaustive list, student lessning axperis haw they leam le=ming and tem 5
use as a starting «  implement new = Develop/design (Stendard 1) development «  Beginning/End of
paint to help you sylisbus +  Gain skills in +  Know the content outeomes semaster
write SMART goals) |+ Improveskilsin [ Analyse andhowto teach it | s Feedback from +  Beginning/End of
r=s +  Implement {Standsard 7) students. yaar
+ improve behsviour |+ Investinate = Plap for and cther |8 By syears
u NSW Department of Education | 2024 %
education.nsw.gov.au Nsw

Further professional learning available here. 14



https://education.nsw.gov.au/teaching-and-learning/professional-learning/teacher-quality-and-accreditation/strong-start-great-teachers/developing-focus/reflective-practice#tabs3
https://education.nsw.gov.au/content/dam/main-education/inside-the-department/human-resources/media/documents/performance/PDP_Teacher_Template_2021.docx

Developing focus:

How to create, then use SMART Goals

Describe your goal

State the goal
simply.

Questions to
consider

What goal are you
trying to
accomplish?

Who needs to be
included?

When do you want
to do this?

Why is this a goal?
What exactly do
you want to
happen?

Is it clearly written?

1 will...

State the octions you
will take to achieve the
goal

What activities will
you putin place to
ensure you achieve
this goal?

Do you have the
skills required to
achieve the goal? If
not, can you obtain
them.

What professional
learning do you need
to undertake to help
wyou achieve your
goal?

Is this goal too easy
to achieve?

I5 it out of reach?
Can you get the
support needed to
achieve the goal by
the target date?
What is the
motivation for this
aoal?

Identify the focus

Reference to the APST,
school priorities and/or
departmental vision etc

Why am | setting this
goal now? Is it aligned
with overall
course/subject
objectives?

What Standard/s and
Standard Descriptor
does this goal relate
to?

How does this goal
relate to the schoal’s
priorities?

Is this impartant
enough for me to put
a plan in action?

Does the goal make a
difference to your
teaching/ career/
students?

Measures of success

How will you know
you have
succeeded?

What i1s your
intended outcome?
What evidence will
you use to show you
hawve achieved your
qoal?

Does your goal
answer the question
‘how much or how
many?

How can you
Measure progress
and know If you've
successfully met
your goal?

WL
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Completion date
When will the goal be
completed by or how
often?

What s the timeline
for achieving this
qoal?

Do you have a
completion date?
Hawe you set check
points along the way
to monitor progress?




Examples (this is
not an exhaustive
list, use as a
starting point to
help you write
SMART goals)

Write your own
goal and transfer
this to your PDP
template

e Design activities to
engage the diverse
perspectives and
needs of students.

e Adapttasksto
student readiness.

e Explore different
ways to assess
students’ prior
knowledge.

e Explore8-15
strategies to
manage and
respond to student
behaviour.

e Use formative
assessment by
provide tools for
students to assess
their own work.

e Observe?2-3
learning support
team meetings to
gain a better
understanding of
Standard 1

Observe other
classroom teachers
and reflect on what
YOu Saw.

Use models of best
practice to
develop/design a
new lesson sequence
on ...

Gain skills in
Analyse

Investigate how.
Acquire information
on

Become familiar with
Enhance my
understanding of
Learn about/how to
Enrol in

Access the school-
based mentor and
observe a beginning
teacher meeting /
lesson observation.

Know students and
how they learn
(Standard 1)

Know the content and
how to teach it
(Standard 2)

Plan for and
implement effective
teaching and learning
(Standard 3)

Create and maintain
supportive and safe

learning.

environments
(Standard 4)

Assess, provide
feedback and report

on student.
learning (Standard 5)

Engagein
professional learning
(Standard 6)

Engage professionally
with colleagues,
community (Standard
7)

Student feedback,
data and work
samples.

Supervisor feedback
on the teaching and
learning cycle.

Mid placement or
end of placement
professional
experience report.
Classroom
observation reports
Professional
conversation with
other teachers,
mentors, school
executive and other
meetings.

(G) TPA

1week into
professional
experience.

Mid placement report
End of the
professional
experience
placement.

Examples:

1. By the end of Week 5 of placement, | will use supervisor's feedback, visit other classrooms, and talk to a range of teachers to
implement and practice at least 15 different management strategies. So that | can leave this placement feeling confident in
my ability to enter a classroom and know the steps and strategies to manage most students.

2. By the end of placement, | will be able to deliver engaging and educative lessons that are understood by all students. This goal

will be measured through observation of student engagement, collecting student work samples, and using end of lesson
formative activities to gauge their understanding of the learning intention and success criteria. | will achieve this by teaching
and observing as many classes as | can, getting feedback on my lesson plans, lesson delivery and asking students questions

about their experience and how they learn best.

WL

GOVERNMENT



A lesson observation process linked to SMART goals

I R R R R R R R R PR R AR RN

De.ﬁ N i ng fOCus: Usi N g the PRE-SERVICE TEACHER \ “]

Complete contextual information below then submit this with a full lesson plan to your Supervising /

S M A RT g O a I S t O f O C u S t h e Mentor Teacher 24 hours in advance to provide more context. GOVERNMENT

Pre-service Teacher: Mentor Teacher:

feedback and activate your —

° °
Set the scene: Describe the class context and how this lesson links to the syllabus/program/sequence of

° learning. You may also list contextually relevant information that will assist your teacher mentor to give

feedback. e.g. Formative feedback from student work samples from previous lesson.

Clarify your thinking: Give an overview of your lesson topic or activities and how you will know your lesson

allessonicbservationiprocessiinkeditolshl \Rjgoals has been effective. e.g. including learning intentions and success criteria.
PRE-SERVICE TEACHER
Complete contextual information below then submit this with a ful lessan pian t your Supervising /| Learning Intention Success Criteria
‘Mentor Taacher 24 hours in acvance t provde more context.
Dre-service Teacher: Mentor Teacher:
Class/Room: Date:

Set the scene: Describe the class context and how this lesson links to the syllabus/program/sequence of
learning You may also list contextually relevant information that will assist your teacher mentor to give.
feedback e.g. Formative

Refine the feedback: You will be provided feedback on all relevant standard descriptors under
standards 1-5. If you would like to indicate specific standard descriptors you want feedback on, list
them below Explain what will you do to demonstrate the standard descriptors.

(Clarty your thinking: Give an aveniew of your eszan topic or actties and naw you wil knaw your leszon
g including

Learning Intention Success Criteria

the feedback: You will be provided feedback on all relevant standard descriptors under
bty Ifyou would like to list
them below Expl will you

Break down your goat: s s esson linked to one of your professional experience goal? IFyes, piease Break down your goal: Is this lesson linked to one of your professional experience goals? If yes, please
ke . i i : 3 L
i include your SMART goal and an explanation of what success will look like, feel like and sound like.

m:ludeynur SMART goal and an explanation of what success will look like, feel like and sound

o NSW Department of Education | 2024 %

&

o NSW Department of Education | 2024 NSW 17
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Reflection Activity:

EEEEEEEEEE

Goal:
| will learn to use a variety of ICT to engage students /n theirlearning,
by using Kahoot and polls during my lessons.

Rewrite this goal using the following sentence structure and including what it could
look, sound, feel like.

By the end of.... | will .... so that.....

Which goal informs the observer of the specific feedback required?

SPECIFIC ACHIEVABLE RELEVANT MEASURABLE TIME BOUND




Take control by being mindful Wik
of your attitude and approach “™

Continually aim to improve

Continuous improvement involves a
process of setting goals, measuring

progress, and adjusting as needed to
ensure that those goals are achieved.

A process of making small incremental
changes that add up to significant

results.




Take control by fostering reflective practice

agalnst the Standards
During this phase Supervising Teacher / Mentors can support you to:
» Get familiar with the « Reflect and plan for « Participate in Professional
Professional Standards: teaching practice against Learning and reflection

the Standards: against the Standards:

Attitudes and Attributes

The 3 attitudes that form the basis of reflective practice are:

DEVELOPING
FOCUS

Open-mindedness

Responsibility

Wholeheartedness

| Hover over each word for more information

PROFESSIONAL
STANDARDS
FOR TEACHERS

What about Attributes?

Larivee (2006) further identified the attributes of reflective teachers:

I Click the button

TEACHER ACCREDITATION - ESlcation @ Nsw Department of Education | Teacher Talent - 2022 %

sssssss
,,,,,,,,,,,

Conditional/Provisional Proficient Maintenance  Highly Accomplished/Lead
Celebrating quality teaching and inspirational teachers ((

Further professional learning available here. 20



https://education.nsw.gov.au/content/dam/main-education/about-us/careers-at-education/beginning-teacher-support/teacher-mentors/Beginning_Teacher_self_reflection_against_the_standards.pdf
https://educationstandards.nsw.edu.au/wps/portal/nesa/teacher-accreditation/meeting-requirements/the-standards
https://myplsso.education.nsw.gov.au/mylearning/catalogue/details/309ffd17-9b6f-ed11-ade5-0003ff1537eb
https://education.nsw.gov.au/teaching-and-learning/professional-learning/teacher-quality-and-accreditation/strong-start-great-teachers/developing-focus/reflective-practice#tabs3

Take control by understanding the

operational indicators of practice

Identify your professional learning needs and compare your practice to the
Professional Experience - Evidence guide for supervising teachers

S R N N Y R N e Y s R Y Y R R R T R T Y T |

Plan for and reflect on professional improvernent to support your (G)TPA and professional experience.

MNarmne:

Date #1:

Date #2:

STANDARD 1 - PROFESSIONAL
KNOWLEDGE

Know students and how they learn.

Focus Areas

111 Physical, Demonstrate
social and knowledge and

intellectual understanding of
developrment physical, social and
and intellectual
characteristics developrnent and
of students characteristics of

students and how
these may affect
learning.

121 Understand Demonstrate
how students knowledge and
learn understanding of
research into how
students learm and
the implications for
teaching.

o NSW Department of Education | 2024

| need more knowledge
and modelling of this
standard.

| have commenced
thinking about and

acting on this standard

| am continuing work on...

My evidence includes...
| could extend myself by?

i
‘2

GOVERNMENT

DOCUMENT 4 EVIDENCE GUIDE

DOCUMENT 4

PROFESSIONAL EXPERIENCE - EVIDENCE GUIDE FOR
SUPERVISING TEACHERS

Background

The Australian Proressionai Standards for Teachers Is a public statement of what constitutes quality
teaching. The standards define the work of teachers and make explicit the elements of high-qualty.
effective teaching In 21st century schools, which results In Improved educational outcomes for
students. The standards do this by providing a framework that describes the knowledge. practice and
professional engagement required at stages In teachers’ caraers. They prasent a common
understanding and language for discourse batween teachers, employers, teacher educators, teacher
organisations, professional associations and the public.

In NSW, accreditation Is the structure through which teachers are recognised as meating these
standards. It ensures the Integrity and accountabllity of the profession. It recognises the significance of
teaching as a profession, and the position of trust and responsibility that teachers have within society.

‘There are two mandatory levels of accreditation: Provisional/Conditional and Proficient Teacher.

Teachers with a completed teaching qualification are eligible for provisional accreditation. Applicants
still undertaking ther teaching quallfication are eligible for conditional accreditation. Completion of an
approved teacher education program recognises that the teacher has met the standards at the
Graduate Teacher career stage. The second stage of a teacher's career Is recognised when they
demenstrate their achievement of the standards at the Proficient Teacher career stage.

The purpose of this evidence guide

Supervising teachers In schools are pivotal In assessing and sUpporting teacher education students on
prafessional experience. Initial teacher education Providers place trust In them to fulfil these dual roles.

This evidence guide for the Graduate Teacher Standards Is designed to help bulld the capacity of
supervising teachers to make professional Judgements by clanfying the meaning and sianificance of
each Graduate Teacher Standard descriptor. It Is 3 practical guide that develops from the conceptual
to the operational with Indicators of practice.

It should also support the rigeur and consistency of assessment by providing supervising teachers.
with specific examples of what teacher practice at this level shouid look like.

It s designed to be Inclusive of practice across the Kindergarten to Year 12 years of schooling

guige what 3 teacher should be able to

demanstrate during an earty professional experlence practice and the final placement, at which time all
the relevant standard descriptors should be demonstrated.

The Intention s that providers should Include this evidence guide, or 3 variation of I, In their

professional experience handbooks for access by supervising teachers and teacher education

students

‘When selecting evidence of achievement of the standards, supervising teachers should be aware that
evidance should verlfy a teacher education student's achiavement of each of the standard descriptors.

PROFESSIONAL EXPERIENCE FRANEWORK

GREAT TEACHING, INSPIRED LEARNING

21



Take control by
using models to
support your
reflection.

E.g. GROW

Goal

What do we
want to focus
on?

Developing
Focus

Options

What can we
do to bridge
the gap?

Who or what
can help?

Reality

Where are we
now?

What have we
done to get
there?




Reflective practice questions
Teachers can use the following reflective practice questions when reflecting on their teaching practice.

1. What is happening? What can | do to re-engage students in this lesson?

2. Why am | reacting in this way?

3. How can | reword the instructions?

4. What worked in this lesson? How do | know?

5 Why did things happen that way?

6. What were my intentions when | did that?

7. What triggered such a response from me?

8. What would | do the same or differently if | could reteach this lesson? Why?

9. Student behaviour is a form of communication. What root cause might be prompting this behaviour and what
are they trying to tell me?

10. What do | believe about how students learn?

11. How does this belief influence my instruction?

12. What data do | need to make an informed decision about this problem?

13. Is this the most efficient way to accomplish this task?

14. Where did | succeed as a teacher in the past?

15. What is my next SMART goal?

16. What can | do to make my teaching more fun while adding to my students' learning and enjoyment?

17. What can | do to be more proactive in my professional development?

18. What types of students do | need to spend more time focusing on?

19. How can | best use my mentor teacher / other colleagues, to support my professional development journey?



Wk

SYVANE
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Where can
| find support
whilst on
placement?




Supervising
teacher/mentor:

Lesson observations and
ongoing feedback

Experience with
Professional Standards

Resources to support
knowledge and skills

Peers/colleagues:

Low stakes
conversations

Observations and
modelling of practice

Examples of goals

Supporting
your
professional
growth

EEEEEEEEEE

NSW DoE - Resources:

Pre-service teacher
resources

Employee Assistance
Program (EAP)

Beginning Teacher Hub

NAS
Wik
NSW Education
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Opening up the conversation 'ﬁ“‘s’*‘"

GOVERNMENT

We know it can be confronting opening conversations with supervising teachers/mentors during
placement! Here are some lines you might use to frame your conversation:

Opening the conversation

Expanding the conversation

Questions -
To prompt yourself

| am wondering how I'm tracking with my
goals, I'm wondering if you have some
time to go through my initial goals and
talk about where I'm up to0?

I've found some aspects of this placement
tricky, so | wanted to check in and see if
my goals are achievable for this
placement.

| am wondering if | can chat with you
about my goals for this placement.

Are we able to go through/break down the
feedback for the lesson observation you
conducted?

What suggestions would you make to
improve my knowledge and/or skills, as |
work toward my goal?

| want to work on ......, what is the best way
to go about this? Or what has worked for
others in the past?

Does the school have any resources or
support in relation to ......7

| need some support as | work toward .....
What would you recommend?

What have | done thus far, to work toward
my goal?

What are the barriers or obstacles to
progressing with my goal?

How will | know when I've achieved my
goal?

I've achieved my goal - where to next?

27



Please evaluate this session

https://forms.office.com/r/CKcRwmPgRD

EEEEEEEEEE
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https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.office.com%2Fr%2FCKcRwmPqRD&data=05%7C02%7CJACQUELINE.HOOD%40det.nsw.edu.au%7Cd46d26227e4141e768ff08dc3cc840e7%7C05a0e69a418a47c19c259387261bf991%7C0%7C0%7C638452077978763634%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=Ib7DNNbzg52ESOJNygyj0KWfo3czFQkAWuLzwhu6Jag%3D&reserved=0
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